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RUIYHT SIS ¥, 16/2023 a€iayy, fisism 19.04.2023
Establishment Order No. 16/2023 Vadodara, dated 19.04.2023

Subject: Grant of Financial up gradation under Modified Assured
Career Progression Scheme (MACPS) for the Central

Government Civilian Employees - reg.
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In pursuance to the guidelines/instructions contained in Government of India, Ministry of

Personnel, Public Grievances and Pensions (Department of Personnel & Training), New Delhi’s O.M.
N0.35034/3/2008-Est(D) dated

15.05.2009, No.35034/3/2015-Estt(D) dated 27.09.2016 and
No.35034/3/2015-Estt(D) dated 22.10.2019, the under-mentioned officers are hereby granted ist/ 2nd
/ 3rd Financial Upgradation under the Modified Assured Career Progression (MACP) Scheme w.ef.
dates mentioned against their names:
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MACP and effective date
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Rifgary A1, We1ae e N :
1 | @) 31 MACP | Level 9 P
Rohitashwa Meena, AC (in-sit) NS
3 . QI, BT SILae P
2 | &9 ; 1A CF o Level - 10
Umeshchandra K. Das, AC rd MA OF Lowel 9 w.e.f, 26.10.2021
(in-_situ)
g | ST e, Siifleres 3dMACP | Level9 Level - 10
Amitabh Jala, Superintendent ' ] w.e.£.14.06.2022
S HAR, SHUges il T Level - 10
A Jaincndra_l{umar, Superintendent 3rd MACP Levl 9 w.e.f, 01.07.2022
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Amirbhai D. Vasava. b ard MACP | Level 3 }
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72 | Jitendra N. Vaghela. rd MACP | Level ,
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'1 | B8 BATGR Level —4
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Head Bavaldar
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Mohammed Aslam A. Malek,

Fmancmi Up-gradation under the MACP Scheme granted to the above officers are subject 10,
inter alia, the following conditions:
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The MACP Scheme contemplates merely placement on personal basis in the imunediate
next higher Pay Levelin the hierarchy of the recommended revised Pay Level Grant of
financial benefits shall not amount to actual/functional promotion of the employees

concerned.
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Regular service for grant of benefits under MACP Scheme shall commence from the date
of entry indirect grade on @ regular hasis either on divect recruitment basis or on
absorption/re-gmployment bﬂbis
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(iv)

v)

(vi)

(vil)

(wviii)

(i)

On  grant of financial up-gradation, 1there shall be no change in the
designation/classification or higher status. However, financial and certain other benefits
which are linked 1o the pay drawn by an employee such as HBA, allotment of
Government accommodation shall be permitted.
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Benefit of pay fixation available at the time regular promotion shall also be allowed at the
time of financial up-gradation under the MACP Scheme. Therefore, the pay shall be
raised by 3% of the total pay in the pay level drawn before such up-gradation. There shall,
however, be no further fixation of pay at the time of regular promotion, if it is in the same
grade pay as granted under MACP Scheme. ‘
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With regard to fixation of pay on grant of promotion/financial up-gradation under, ACP
Scheme, beneficiary has an option under FR 22(1)(a)(1) to get his pay fixed in the higher
post/pay level either from the date of his promotion/ up-gradation or from the date of his
next increment viz. 1% July of the year. The pay and the date of increment would be fixed
in accordance with clarification No.2 of Department of Expenditure’s OM No.1/1/2008-
1C dated 13.09.2008.
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" The MACP Scheme contemplates merely placement on personal basis in the immediate

higher Pay Level/grant of financial benefits only and shall not amount to actual/
functional promotion of the employees concerned.
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Financial upgradation under the MACP Scheme shall be purely personal to the employee
and shall have no relevance to his seniority position. As such, there shall be no additional
financial up-gradation for the senior employees on the ground that the junior employee in
the grade has got higher pay/grade pay under the MACP Scheme.
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Pay drawn, i:] the pay ley.e} allowed under the MACP Scheme shall be taken as the basis
for determining the terminal benefits in respoot of the retiring employee. ' |
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Financial upgradation has been allowed due to stagnation and if the employees
subsequently refuse the promotion, it shall not be a ground to withdraw the financial
upgradation. He shall, however, not be eligihle to be cansidered for further financial
upgradation till he agrees o be considered for promotion again and the next financial
upgradation shall also be deferred to the extent of period of debarment due to the refusal.
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The concerned DDOs shall check and ensure the correctness of the duge date of financial up-
gradation allowed from the service records of the officers before allowing benefit of financial up-
gradation. Discrepancy noticed, if any, should be brought to the notice of this office. Further, it may
be ascertained that there is no vigilance case pending or being contemplated against the pificers
concerned on the due date of eligibility of MACP, and same may be brought to the gotice of this

office.
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This issues with the approval of Commissioner, CGST and Central Excise, Vadodara-11.

5. ulesd m&%ﬁ-amwwﬁaﬁaﬁﬁ@ﬁuﬁmﬁ%aﬁ I TRy
'ﬁ“xﬁw-ﬁﬁﬁﬁﬂmmaﬂwﬁrml

In case of any inconsistencies in Hindi and English versions of this order, the English version
chall be controiling in all respects and shall prevail.
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